2008 1AM Negotiations
Questions & Answers for Boeing employees

TRAVEL ASSIGNMENTS

Q. If employees choose to join a strike while they are on a temporary travel assignment
away from their home location, would the company pay their wages while they travel?

A. No. The company does not pay wages after an employee declares he or she is on strike.
However, travel expenses for the return trip would be paid.

Q. Will bargaining unit employees who are on travel assignment and who refuse to work be
authorized to continue to be eligible for expense reimbursement?

A. No.

Q. Will bargaining unit employees who are on travel assignment and who refuse to work be
authorized to continue to be eligible to draw allowances?

A. No.

Q. Will bargaining unit employees who are on travel assignment and who refuse to work be
authorized to return to their home location upon request?

A. Yes. Employees who honor the strike and wish to return to their permanent location will be
reimbursed for return airfare.

Q. May bargaining unit employees at remote locations who continue to work retain their
temporary housing in the event of a strike?

A. Yes.

Q. May bargaining unit employees at remote locations retain their temporary housing if
they fail to report to work?

A. Decisions will be made on a case-by-case basis by the remote operations manager working
with Global Mobility. This applies to automobiles as well.

Q. If an employee is on temporary travel and elects to cross the picket line, and after two
weeks changes his or her mind, would the company pay that individual’s salary to
travel home?

A. No. The company does not pay wages after employees declare they are on strike. However,
travel expenses for the return trip would be paid.



