2008 1AM Negotiations
Questions & Answers for Boeing employees

VIRTUAL OFFICE/COMPUTING EQUIPMENT AND ACCESS TO PHONES, PAGERS

Q. Will Boeing cancel computing access through dial-up equipment, mainframe accounts,

A.

and restrict use of equipment such as laptops, cell phones, and pagers?

Computing access will not be disabled as a general rule. Specific strike-related requests to
disable accounts or access to employee accounts should be referred to Computing Security at
253-278-1861 for approval. There are no plans to restrict possession of equipment.

Q. Can striking employees access and send e-mail on company systems or check their

A.

company voice mail accounts while on strike?

No. Company policy does not allow striking employees to perform work or engage in any
work-related efforts.

Q. Can striking employees take company laptop computers, cell phones, pagers, and/or

A.

other computing assets home for use during a strike?

Computing or communications assets will not be collected from striking employees at the
beginning of a strike. Monitoring, asset management and access management will occur
throughout any strike for any abuses or policy changes and Computing Security will respond
accordingly.

Q. Can striking employees use company credit cards during a strike?

A.

No. There should be no requirement for a company credit card to be used by a striking
employee.

Q. If a striking employee logs into his or her e-mail from home, is that individual

A

considered to be working?

Per Boeing procedure PRO-497, management has the responsibility to assign and approve
employees for work at home. If a bargaining unit employee is on strike, that individual is not
eligible for work-at-home consideration. Those bargaining unit employees on strike who
were previously approved to work at home may not perform work-related tasks, including
logging on to their e-mail from home.



