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TENTATIVE AGREEMENT 
 
 

LETTER OF UNDERSTANDING NO. 13 
RELATING TO TEMPORARY RECALL 

(Engineering and Technical Units) 
 
 
The parties acknowledge that occasionally situations arise when short-term 
assignments require additional staffing.  The Company in its sole discretion has from 
time to time preferred to have this work performed by employees on active recall status. 

The parties agree to continue the process described immediately below. 

1. The process shall be known as Temporary Recall and shall be defined as the 
temporary re-employment of individuals on active layoff status (hereinafter 
"employees"). 

2. Temporary Recall assignments may be designated for specific programs or 
projects with a defined beginning and ending date.  The normal minimum will be 
one month and the normal maximum will be six months.  Assignments will 
normally be full time (average 80 hours in a pay period). 

3. The Company will determine which employees will be offered Temporary Recall 
assignments.  Temporary Recall will be strictly voluntary on the part of the 
employee.  Refusing to consider an employee for Temporary Recall or an 
employee's rejection of an offer of Temporary Recall will not affect the 
employee's active layoff status. 

4. Temporarily recalled employees will receive the same salary they were 
receiving prior to layoff, adjusted for any general wage increases implemented 
between the date of their original layoff and temporary recall. 

5. If the temporarily recalled employee begins within one year of the original layoff 
effective date, eligibility for coverage for medical/dental insurance, life 
insurance, accidental death and dismemberment insurance, business travel 
accident insurance, long-term and short-term disability insurance, and voluntary 
personal accident insurance begins on the first day of the month following the 
month in which the re-employment commences.  If the temporarily recalled 
employee begins at least one year after the original layoff effective date, 
eligibility for coverage for such benefits begins the first day of the month 
following one full calendar month of continuous employment. 

6. With regard to the Retirement Plan, unused sick leave, and vacation, 
employees on Temporary Recall will be set up in the system based on their 
respective layoff/recall circumstances.  This will include the reactivation of 
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unused but earned credits and the generation of future benefits consistent with 
standard policies.  Voluntary Investment Plan contributions may be resumed, 
beginning on the first of the month following recall. 

7. Company service will be earned beginning the first day back on the active 
payroll. 

8. Active layoff status will not be interrupted.  Filing requirements once during 
each half year for first consideration recall status will remain. 

9. Employees on Temporary Recall will not receive a retention rating based on 
Temporary Recall assignments. 

10. Employees on Temporary Recall will generate funds for a selective adjustment 
exercise if they meet contractual criteria. 

11. Employees on Temporary Recall will not be eligible for layoff benefits when 
their Temporary Recall assignment ends. 

 
Dated:  December 2, 20052008 
 
 
Society of Professional Engineering The Boeing Company 
Employees in Aerospace 
 
 
 
By  By  
 
Dated  Dated  
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