
LOU 15 vTA.doc 1 11/14/2008 3:29:13 PM 

TENTATIVE AGREEMENT 
 
 

LETTER OF UNDERSTANDING NO. 15 
RELATING TO PART-TIME EMPLOYMENT 

(Engineering and Technical Units) 
 
 
The Company and the Union agree that employee requests to be placed on part-time 
work schedules to assist employees with personal concerns may be authorized when 
compatible with Company schedules.  The term "part-time work schedule" shall mean a 
work schedule consisting of a seven-day cycle with fixed days and hours of work that 
are less than forty (40) hours over one regular workweek, or a fourteen-day cycle with 
fixed days and hours of work that are less than eighty (80) hours over two regular 
workweeks that is not a Category II Work Schedule.  No minimum or maximum number 
of hours will be required, but fixed days and hours of work must be established.  A part-
time work schedule must be approved by the employee's immediate and second-level 
management and is applicable only to the particular position the employee occupies 
when the schedule is approved.  Approval of a part-time work schedule is subject to 
revocation at any time.  Management may request an employee on a part-time work 
schedule to return to work on a full-time basis regardless of the employee's retention 
rating when part-time work is no longer appropriate. 

Employees on part-time work schedules will be subject to all provisions of the 
Agreement and the provisions of PRO-522 dated April 25, 2003.  

Dated:  December 2, 20085 
 
 
Society of Professional Engineering The Boeing Company 
Employees in Aerospace 
 
 
 
By  By  

Dated  Dated  
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