TENTATIVE AGREEMENT

LETTER OF UNDERSTANDING NO. 22
RELATING TO SALARY REVIEW CONSIDERATION
UPON RETURN FROM LEAVE OF ABSENCE

(Engineering and Technical Units)

The parties enter this Letter of Understanding to address the subject of consistency in
salary review decisions for employees returning to work from approved leave of
absence.

The Company agrees to develop a process to provide a consistent review of
employees’ salaries as they return to work from approved leave of absence, giving
consideration to various factors, such as peer review, additional experience and
education obtained, and other factors as deemed appropriate. The returning salary will
include any contractual minimum increases paid during the time the employee was on
an approved leave of absence, not to exceed three (3) years.
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