TENTATIVE AGREEMENT

LETTER OF UNDERSTANDING NO. 28
RELATING TO OVERTIME

(Engineering and Technical Units)

It is understood that the authority of the Company to require overtime is necessary for
business planning and meeting operational objectives. The parties recognize, however,
that the exercise of this authority may affect employee productivity.

Accordingly, the Company and SPEEA agree, subject to the exceptions noted below,
that no employee shall normally be required, and need not be permitted, to work more
than 144 overtime hours in any budget quarter, more than two weekends consecutively
without the next weekend off, or more than 8 hours on a Saturday or a Sunday.
Overtime work on either a Saturday and a Sunday, or a Saturday or a Sunday, shall
constitute a weekend worked. All overtime on a holiday as set forth in Section 7.1 of the
Agreement or on the weekend which immediately precedes a Monday holiday or
immediately follows a Friday holiday shall be voluntary.

All overtime in excess of the above limits shall be strictly on a voluntary basis and no
employee shall suffer retribution for refusal or failure to volunteer. An employee may be
required to perform overtime work beyond the above limitations where necessary for
delivery of Company products to a customer, where necessary for the timely submission
of proposals where related to customer-requested emergency repair of delivered
products, or for Government DX or Government DO rated orders.
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