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St. Louis W Wage Growth: 2nd Shift in Progression

EXAMPLE: 29 shift employee in progression

A 2nd shift Assembly employee in progression currently making $34.25 per hour (or
$71,240 annually) with less than two attendance points and 12 months of continuous
service on 2n shift could earn almost 56% more and can reach max rate
during this four-year contract. That means this employee would be making
$110,905 per year at the end of the contract. This does not include any overtime
or additional pay additives.
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Every effort has been made to ensure the accuracy of this summary information. In the event of a conflict between this

summary and the collective bargaining agreement, the terms of the collective bargaining agreement will control. Have a question'? Send an email to: @

All content is for informational purposes only. Federal labor law prohibits Boeing from bargaining directly with : :
employees. We will only negotiate with union officials. STLLaborRelations@boeing.com
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